
WIFVV welcomes

new members

Kristina Agosti 

Anjili Bahadoorsingh 

Anastasia Bandey 

Sharon Bloedorn

Kathryn Boese 

Pamela Brain 

Penelope Buitenhuis 

Eunhee Cha 

Christy Ann Conlin 

Liz Eustace 

Fif Fernandez 

Debby Foster

Christine Fritzsche 

Patricia Isaacs 

Janyse Jaud 

Wynne Keing 

Sharon Lamontagne 

Faisal Lutchmedial

Veronica Alice Mannix 

Stefany Mathias 

Laura McFadyen 

Lara McKinnon 

Joy Munt 

Sally Ogis 

Nicole Oliver 

Deborah Peraya 

Alice Poon 

Tanya Reid 

Elizabeth Render

Ann Marie Reszetnik

Trish Robinson

Deirdre Rowland 

Nancy Snyder 

Jennifer Straiton 

Rose Taylor 

Kate Tremills

Wendy Vreeken

Bonny Wagner 

Jo Anne Walton 

Trish Webb

Amber Woodward 

The only thing
that seems

eternal and
natural in

motherhood is
ambivalence.

- Jean Lazarre

b.1943

Industry Hours Clash With Family Care 

It’s 6:15 a.m.  You are dressed and
gulping coffee, packing lunches,
spare clothes, diapers, special bears,
blankies and books and just about
to lift sleeping children into the car
when the phone rings.  The voice on
the other end of the line is hoarse
and stuffed-up.

Hi. I’m really sorry, but I just can’t

take your kids today.  I’m so sick I can barely manage my own.

You understand, don’t you?

Call time is 7 a.m.  You desperately wish you had a
back-up but since it was so hard to find even one person
to look after your children for 13 or more hours a day, the
task of finding two or three seemed impossible.

What to do?  Why, panic, of course. 
Does any of this sound familiar to you?  Join the club!

Or, more accurately, the GYPSY DAYCARE SOCIETY.
Yaletown Family Therapy was contracted by

I.A.T.S.E. 891 to counsel its members and help them deal
with the many stresses involved in working in the film
industry.  In late autumn of 1997, Yaletown put out a
survey in the I.A.T.S.E. newsletter. The belief was this was
an information problem; that if we all shared solutions,
the problem would go away.  Responses to the survey
indicated otherwise.

In many cases, one parent was required to quit
working entirely, causing financial strain.  In other cases,
one parent would have to stay home on short notice,
jeopardizing his/her professional reputation.  One parent
confessed to leaving her 11-year-old unsupervised due to
lack of daycare.

Clearly, this won’t do.  Many respondents suggested
the Union establish a daycare to suit our long and
irregular work schedules.  On its own, I.A.T.S.E. 891 is

unable to provide such a benefit, although it did sponsor
a feasibility study.

From this study we learned it may be feasible to
establish extended-hours childcare, and that the BC
government provides grants of up to 50% of facilities and
equipment costs for the creation of new childcare spaces.
With this in mind we created a non-profit society, the
GYPSY DAYCARE SOCIETY.  We wrote to Premier
Glen Clark and to the Ministries of Children and
Families and Health to explain our dilemma and to ask
for any assistance possible.  Once we have determined
what sort of facility will best suit our needs, and where to
situate it, we will seek funding from the government and
from the many companies who benefit from the
Vancouver film industry.  The several unions concerned
will, of course, be expected to contribute.

In order to serve the greatest number of film families,
we are seeking a location adjacent to one or more of the
Bridge, Paramount or Lions Gate Studios.  There is an
established daycare for sale on Brooksbank, opposite
Lions Gate Studio, but since it would not create new
spaces it would not qualify for the facilities and
equipment grant.

Meanwhile, a new studio is being created in Surrey.
Its president and CEO, Mario Battista, is keen to have
childcare on the site and is willing to donate half an acre
for that purpose.  We will be working on this location in
the hopes that once a precedent is set other studios will
make childcare a priority in future expansion plans.

Anyone with an interest in this subject, and especially
those with a talent or connections for fundraising, is
urged to call Nancy Eagles at 985-7800.  Together, we can

make this happen.
Nancy Eagles works as a Script Supervisor

in the Vancouver Film Industry

WCB law requires industry employers educate their
workers about the Workplace Hazardous Materials
Information System (WHMIS), and to ensure that all
hazardous materials used are properly labeled, workers
are trained in their use, and professional first aid is
readily available in case of injury.  Failure to meet any of
these criteria, or failure of an employee to answer basic
WHMIS questions, could result in the shut-down of a
production.

While the threat of a shut-down and the cost
associated with it should be incentive enough to follow
the rules, the serious injury—or even death—of an
employee could have grave consequences to a production.
Damage to the reputation of company executives and to
the production’s producer is essentially guaranteed, and
both civil and criminal lawsuits could follow.  Should the
company be underinsured or not insured at all, the
results could be financially devastating.  And for
“guerilla” filmmakers trying to get that first reel finished,
injury could end a career before it begins.

But is it practical to expect a producer to be aware of
all hazardous materials on a set?  No.  And yet the law
remains.  Producers should therefore insist production

department heads and buyers acquire Material Safety
Data Sheets (available from manufacturers and suppliers)
on all hazardous goods, post them in full view of workers,
and forward copies to both the producer and the first aid
attendant.  Producers must also insist on proper labeling
of containers, particularly where contents are moved
from the manufacturer’s container into a secondary
container (for example, moving paint thinner into a jar);
and they should get into the habit of policing set for
violations. While all this may seem overzealous,
remember it will be the top head that rolls if injury
occurs.

The transient nature of our employment means it is
next to impossible for a production company to train
employees as is required by WCB law; therefore, both
I.A.T.S.E. and the DGC offer free weekend workshops to
their respective members.  Non-members may sign-up as
space permits for a fee of approximately $30.  You get a
proof-of-attendance card when you finish—and don’t
forget to put it on your résumé.

Michelle Demers recently attended a WHMIS

workshop sponsored by I.A.T.S.E. 891.

The Gak Bag

If It Explodes, It’s The Top Head That Rolls

Nancy Eagles and 891 Coordinate Daycare Initiative

Michelle A Demers
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